OCCUPATIONAL CERTIFICATE: FURNITURE DESIGNER
TOOLKIT
RECOGNITION OF PRIOR LEARNING



	[bookmark: _heading=h.ufpeoabx7hif]QUALIFICATION
	Occupational Certificate:   Furniture Designer

	NQF Level
	7

	Notional hours
	

	Credit(s)
	555

	Development
Quality Partner
	Fibre Processing and Manufacturing SETA

	Occupation or Specialisation
	Field 06 - Manufacturing, Engineering and Technology

	Associated Occupation 
	Industrial Designer or Furniture Designer













	[bookmark: _heading=h.vip2i14wx9qn]Name
	

	Contact Address
	

	Telephone (H)
	

	Telephone (W)
	

	Facsimile
	

	Cellular
	

	E-mail
	

	Company/Site
	














GLOSSARY and ACRONYMS

	AQP 
	Assessment Quality Partner

	EISA 
	External Integrated Summative Assessment

	NQF 
	National Qualifications Framework

	OQSF 
	Occupational Qualifications Sub-Framework

	QC 
	Quality Council

	QCTO 
	Quality Council for Trades and Occupations

	RPL 
	Recognition of Prior Learning
Principles and processes through which the prior knowledge
and / or skills of a person are made visible and are assessed for the purposes of certification, alternative access and admission and future learning and development

	SAQA 
	South African Qualifications Authority

	SDPs 
	Skills Development Providers

	SETAs 
	Sector Education and Training Authorities

	RPL Advisor
	A person that functions in one or more aspects of RPL provision, including policy development, advising, portfolio course design and facilitation, assessment and moderation, administration, monitoring and evaluation, research and development.

	Access 

	An entry to education and training of a particular qualification or part qualification or entry to an external integrated summative assessment.

	Assessment 

	The process of collecting evidence of learner’s work to measure and make judgements about the competence or non-competence of specified National Qualifications Framework occupational standards or qualifications and part qualifications

	Assessor
	A person who is registered by the relevant AQP in accordance with established criteria to conduct internal and / or external assessments for registered occupational qualifications and part qualifications.

	Candidate
	A person whose performance is being assessed by an assessor registered with a relevant institution.

	Credit
	The value given within a learning programme for achieved learning.

	Informal learning
	Learning that results from daily activities related to paid or unpaid work, family or community life or leisure.

	Formal learning
	Learning that occurs in an organised and structured education and training environment and that is explicitly designated as such. Formal learning leads to the awarding of a qualification or part qualification registered on the NQF.

	Learning outcomes
	A statement of measurable learning that describes what a candidate should know and / or be able to do as a result of learning.

	Learning
	The acquisition of knowledge, skills, values and attitudes in a particular occupation or trade.

	Monitoring
	A continuous process of the review of quality that can be conducted internally and / or externally to recommend quality improvements.

	Moderator
	Verify and check that the assessment process adhered to accepted standards and principles

	Part Qualification
	An assessed unit of learning that is registered or to be registered as part of qualification on the NQF with a clearly defined purpose.

	Professional body
	Any Body of expert practitioners in an occupational field and includes and occupational body

	Recognised Prior Learning (RPL)
	Principles and processes through which the prior knowledge and /or skills of a person are made visible and are assessed for the purposes of certification, alternative access and admission and future learning and development

	RPL Practitioner
	A person that functions in one or more aspects of RPL provision, including policy development, advising, portfolio course design and facilitation, assessment and moderation, administration, monitoring and evaluation, research and development.

	SDP
	Skills Development Provider
A body which delivers learning programmes which culminate in specified registered NQF occupational standards and qualifications and part qualifications, and manages the internal assessment thereof.

	Work experience
	Activities undertaken in the workplace, where acquisition of skills, knowledge and attitudes are related to tasks, processes and outcomes of a particular occupation.






INTRODUCTION AND GUIDELINES 

Recognition of prior learning (RPL) is one of the principles of the National Qualifications Framework (NQF) and forms a cornerstone for occupational learning.  The RPL process include:
· Identifying what the candidate can do and what knowledge underlies their ability to do something;
· Comparing this knowledge and skill with what is required in the unit standard or qualification;
· Assessing whether learners have achieved the outcomes of the learning programme by evaluating evidence of their performance against the standard; and
· Giving the candidate the appropriate credits if their knowledge and skills meet the required standard.

The forms of RPL include:

RPL FOR CREDITS:
To provide credits towards a registered qualification
RPL FOR ACCESS TO EISA:
A Statement of Results (SOR) can be issued to successful RPL candidates for final external integrated summative assessment for occupational certificates

RPL FOR ACCESS:
For candidates who do not meet formal minimum requirements for admission to enroll for a registered qualification











RPL PROCESS
1. Step 1: Application and preparing for RPL
2. Step 2: Gathering and submitting evidence
3. Step 3: Assessing and judging evidence
4. Step 4: Providing feedback

RESPONSIBILITIES 
	Stakeholder
	Roles
	Responsibilities

	RPL Accredited Provider/Assessment Centre 
	· Provide environment in which assessment will be conducted and/or learning intervention will be facilitated.

	· Regulations with regard to access and implementation of RPL rest with the provider. 
· Providers should ensure that all RPL policies and procedures concur with national legislative requirements.
· Establish rules and regulations in relation to RPL that is consistent with the relevant QCTO and SAQA principles.

	RPL Assessor/Advisor
	· To be a supportive guide in assisting the candidate to gain access to higher education.
· To conduct assessments in line with the principles of fair assessment as outlined by SAQA.
	The responsibilities of the assessor are to:
· Inform the candidate about the occupational qualification or part qualification requirements
· Support and guide the candidate in the collection of evidence
· Help the candidate plan for the RPL assessment
· Inform the candidate about the arrangements surrounding the RPL assessment
· Conduct the assessments according to the relevant QCTO  principles and policies
· Provide feedback
· Complete the documentation and recording requirements, and forward the results to the  QCTO 
· Regularly review the RPL assessment process and implement changes as and when required
· Comply with all moderation requirements
· Manage, carry out and coordinate the assessment process
· Keep abreast of current RPL assessment practices, learning outcomes; standards for assessment, methods of assessment, time frames, technical details and understanding of the process
· Counsel candidates
· Recommend top-up training
· Communicate assessment methodologies and details to the candidate in writing as soon as possible after receipt of application
· Convene assessment panel (if appropriate). 
· Maintain records of assessment
· Ensure that all original documents or materials are returned to the candidate or kept for a maximum period (to be determined by the organisation)
· Ensure that candidates are informed of the results of the assessment within a specified time
· Review the RPL Process and take appropriate actions to improve the performance where necessary

	Moderator 
	· To verify and check that the RPL assessment process adhered to accepted standards and principles
	· To report on RPL assessment principles that do not comply with accepted standards
· To advise and assist assessors in implementing policies and procedures pertaining to RPL and RPL Assessment
· To ensure that effective management and quality systems are in place.

	Employer / Workplace
	· Carry the cost of the RPL
· Provide the workplace in which the candidate is assessed.
	· To ensure that adequate resources are available to embark on the RPL process
·  Put in place policies and procedures that govern the RPL process
· Provide easy access to candidates into the RPL process

	Union
	· Represent employees/ candidates interest within the workplace.  
	· Inform employees/candidates of their rights
· Assist with the implementation of the RPL process
· Facilitate buy-in from employees into the RPL process.  

	QCTO
	· Creates environment and framework within which RPL can be conducted.  
· Manage the occupational qualifications sub-framework in order to set standards, and assure quality effectively  

	· Develop policies and guidelines for the implementation of RPL
· Design and develop relevant qualifications / skills programmes which accommodates the needs of its stakeholders
· Quality assure and accredited providers who may be contracted for RPL
· Monitor and evaluate implementation of RPL 
· Ensure consistency in the implementation of RPL Policy
· Monitor and record RPL admission rates






COSTS 
Costs could be based on the overall length of the programme by identifying the time it would take in a classroom-based situation to prepare and assess learners, for example: If a National Certificate (120 credits) takes an average of 1200 hours to complete, then calculate the time spent by a teacher/lecturer/trainer on preparation, assessment and judgment of evidence (for example 20% of the time). This percentage could be used as a guideline for the establishment of cost.
In addition, international studies have revealed the following three options for charging of fees:
· Fees based on the time spent to complete the RPL process;
· A common fee irrespective of time spent or the number of credits awarded;
· A fee based on the number of credits applied for and awarded.
(Harris, 2000: 131)


TIMELINES 




QUERIES AND CONTACT DETAILS 






APPLICATION FOR RPL

The application must be accompanied with the following documents:
· Detailed CV
· Proof of qualifications
· Reference Letters
	RPL APPLICATION

	Surname
	
	
	
	
	
	
	
	
	

	Full Names
	
	
	
	
	
	
	
	
	

	MAIDEN NAME (if applicable)
	
	
	
	
	
	
	
	
	

	ID Number
	7
	0
	0
	6
	1
	3
	0
	2
	7
	1
	0
	8
	3
	Nationality
	

	Gender
	M
	
	F
	
	Disability
	Y
	
	N
	
	Highest Qualification:
	

	Disability
	N
	
	Y
	
	Provide details regarding disability:
	

	
	

	Demographics:
	

	White
	
	Black
	
	Coloured
	
	Indian
	
	Other
	







	Application for RPL in respect of 
	Access into qualification
	Credits towards a qualification
	SOR for EISA

	Work History

	Current Workplace:

	Position
	Duties
	Immediate Manager

	Previous workplace:

	Position
	Duties
	Immediate Manager

	Previous workplace:

	Position
	Duties
	Immediate Manager

	Previous workplace:

	Position
	Duties
	Immediate Manager

	Tertiary Qualifications

	Qualification:
Institution:
	Date started:
Date completed:

	Qualification:
Institution:
	Date started:
Date completed:

	Courses Attended
	Institution
	Date:

	Courses Attended
	Institution
	Date:

	Courses Attended
	Institution
	Date:

	Courses Attended
	Institution
	Date:

	Candidate Name:
	
	Organisation Representative Name: 
	

	Candidate Signature:
	
	Organisation Representative Signature:
	

	Date:
	
	Date:
	












MOTIVATIONAL LETTER
Request for Recognition of Prior Learning
(To be completed by the candidate)

Date: _________	

Address:
	_____________________________________________________________	
	____________________________________________________________	
	________	
RE:  Request for RPL		
This application serves to confirm that I (full name)

											

						____________________ (ID number) an employee of

								(Company name)

Currently hold the position of 						 (job title) hereby request to participate in the process of Recognition for prior learning for the following occupational qualification: 
Please include a detailed motivation why you feel that you are ready to participate in this process.  Your letter should outline your current competency, skill and knowledge in the field you wish to be RPL’d in.
Additionally, you should include a list of achievements and any other relevant information the assessor may find useful during the RPL process.

Your motivation should be at least 2 typed pages.


GUIDANCE AND SUPPORT MEETING

	GUIDANCE AND SUPPORT TOWARDS RPL CANDIDATE 

	Complete this form together with the candidate.

	RPL Advisor name
	

	RPL Advisor  contact details
	Tel:
	Cell:

	
	e-mail address:

	Candidate name
	

	ID number
	

	Candidate contact details

	Tel:
	Cell:

	
	e-mail address:

	Line manager name
	If applicable

	Line manager contact details

	Tel:
	Cell:

	
	e-mail address:

	Candidate signature 
	

	RPL Advisor signature
	

	Item
	Candidate’s comments 
	RPL Advisor’s comments

	Purpose of the initial meeting
	

	


	Candidate’s interests

	
	

	Candidate’s professional goals/workplace progression
	
	

	Candidate’s educational goals 

	
	

	How will we handle confidentiality?

	
	

	How will we build trust and openness?

	
	

	How often will we meet?
· Time
· Place
· Dates
	

	How will we handle availability and accessibility in the event of a problem, taking full account of work pressures?
	

	What will we do if a meeting has to be cancelled because of work overload or an unforeseen emergency?
	

	Purpose of completing the SWOT analysis (next page) 
	

	Candidate signature
	

	RPL Advisor signature
	

	Date of initial meeting 
	



LEARNER SWOT ANALYSIS
	[bookmark: _heading=h.gak0e32j6s3v]Learner SWOT analysis 

	Guidelines: Complete this together with the candidate with special focus on the candidate’s professional and educational aspirations. They must indicate their strengths, weaknesses. They must indicate other learning opportunities, including further training and development opportunities and any possible threats. 

	Strengths
	Weaknesses

	






	

	Opportunities
	Threats

	





	

	Candidate signature:
	Date: 


GOAL SETTING AND DEVELOPMENT PLAN
	[bookmark: _heading=h.36bbrve57z0w]Goal setting and individual development plan template

	Goal number and description
	Current proficiency 
	Target proficiency 
	Development opportunity incl. RPL 
	Criteria for judging success
	Time scale
	Evidence

	Goal 1:





	
	
	
	
	
	

	Goal 2: 
	





	
	
	
	
	

	RPL Advisor signature
	

	Candidate signature
	

	Date of completion  
	





ACTION PLAN
	[bookmark: _heading=h.qbb8d2n4pad3]Action plan template 1

	Goal 1
	

	How will you measure success
	

	Time when the goals should be achieved by
	

	Factors that may prevent you from reaching the goal
	

	How will these factors be addressed
	

	#
	Action steps
	Target date

	
	
	

	
	
	

	
	
	

	Resources needed to accomplish tasks
	


	Candidate Name:
	RPL Advisor Name:

	Candidate Signature:
	RPL Advisor Signature

	Date of review:  
	Date of review:  



	Action plan template 1

	Goal 2
	

	How will you measure success
	

	Time when the goals should be achieved by
	

	Factors that may prevent you from reaching the goal
	

	How will these factors be addressed
	

	#
	Action steps
	Target date

	
	
	

	
	
	

	
	
	

	Resources needed to accomplish tasks:
	


	Candidate Name:
	RPL Advisor Name:

	Candidate Signature:
	RPL Advisor Signature

	Date of review:  
	Date of review:  




RPL ADVISOR SWOT ANALYSIS
	[bookmark: _heading=h.klxge5bwesi8]RPL Advisor SWOT Analysis

	Instructions: Complete this after the learner support sessions have been completed. Indicate your strengths, weaknesses in terms of the support sessions completed. Indicate other learning opportunities and possible threats if you do not master the appropriate learner support skills competently. 

	My strengths
	My weaknesses

	






	

	My opportunities
	My threats

	






	

	RPL Advisor  signature:
	Date: 


CANDIDATE QUESTIONNAIRE
	[bookmark: _heading=h.usqbhcs3llrs]Candidate reaction questionnaire template 

	Criteria 
	Yes
	No
	Comments

	Did the RPL Advisor analyse my needs?
	
	
	

	Did the RPL Advisor use a variety of information sourced in relation to the needs identified?
	
	
	

	Did the RPL Advisor analyse suggested kinds of guidance that may be appropriate?
	
	
	

	Did the RPL Advisor conduct the sessions in a sensitive, caring and professional manner?
	
	
	

	Did the RPL Advisor assist me in determining goals?
	
	
	

	Did the RPL Advisor create opportunities for learning and assessment to match the goals set by me?
	
	
	

	Did the RPL Advisor review the goals with me over a period of time?
	
	
	

	Did the RPL Advisor assist me with compiling a development plan?
	
	
	

	Were the suggestions made by the RPL Advisor workable solutions to the needs identified?
	
	
	

	Did the RPL Advisor refer me to the appropriate RPL centre/accredited SDP?
	
	
	

	Did the RPL Advisor keep the meetings between me and them confidential?
	
	
	

	Did the RPL Advisor keep records of all interactions with me?
	
	
	

	Were the records consistent with the assistance and support provided to me
	
	
	

	Was sufficient detail recorded on the records to facilitate the need for future referencing?
	
	
	

	Candidate signature
	

	Date
	





RPL ADVISOR SELF-EVALUATION
	[bookmark: _heading=h.i2cyaveevxw0]RPL Advisor self-evaluation template 

	Criteria 
	Yes
	No
	Comments

	Did I analyse the candidate’s needs?
	
	
	

	Did I use a variety of information sourced in relation to the needs identified?
	
	
	

	Did I analyse suggested kinds of learner support that may be appropriate?
	
	
	

	Did I conduct the sessions in a sensitive, caring and professional manner?
	
	
	

	Did I assist the candidate in determining goals?
	
	
	

	Did I create opportunities for learning and assessment to match the goals set by the candidate?
	
	
	

	Did I assist the candidate with compiling a development plan?
	
	
	

	Were the suggestions made to the candidate workable solutions to the needs identified?
	
	
	

	Did I refer the candidate to the appropriate RPL centre/accredited SDP?
	
	
	

	Did I keep the meetings between myself and the candidate confidential?
	
	
	

	Did I keep records of all interactions with the candidate?
	
	
	

	Was sufficient detail recorded on the records to facilitate the need for future referencing?
	
	
	

	Did the records meet with organisation quality assurance requirements?
	
	
	

	Did I obtain feedback from the candidate on my performance?
	
	
	

	Have I planned to integrate lessons learnt into future learner support sessions?
	
	
	

	[bookmark: _heading=h.4nfv2k4qkj26]Learner support log template

	Date of session:
	

	Points discussed:
	




	Objectives set:
	


	Actions decided upon:
	



	Delivery dates:
	


	Date of next meeting:
	

	Candidate signature:
	

	RPL Advisor Signature:
	




SUPPORTING EVIDENCE
Ensure that you have inserted all the listed supporting evidence behind this page.
	[bookmark: _heading=h.2cdghpv6tu00]Supporting evidence required 

	#
	Evidence required
	Self-check 

	1
	Insert copies of emails / memos to the candidate requesting their consent for you to be their RPL Advisor i.e. signed memo by the learner, email of their acceptance
	

	2
	Insert copies of emails, on-line calendars showing that you have booked and confirmed the venue for the initial meeting
	

	3
	Include evidence that shows the candidate attended the learner support sessions i.e. registers, learner support log.
	

	4
	Insert evidence that shows you have researched suitable institutions that you could refer the candidate to i.e. RPL centres and/or accredited SDPs etc. Evidence could include print-outs of the institution’s website, brochures, business cards, referral forms. 
	

	5
	Insert evidence that shows you have researched suitable books/journals and websites that could be suggested
	

	6
	Any other evidence that you feel supports your performance as the RPL Advisor during the learner support process
	






CANDIDATE DECLARATION
	I am satisfied that the feedback that will be given to me by the Assessor will be relevant, sufficient and done in a constructive manner. I accept the assessment decision as a reflection of my knowledge, skills and application abilities based on the information that I have submitted. I understand that my evidence will be measured against the Exit Level Outcomes of this specific qualification for purposes of competency and certification.  
I have requested to be assessed.  I declare that I have been prepared according to the RPL policies of [insert company name here] for this assessment.  I understand the assessment process and am happy that the assessment will be conducted in a fair manner.  I, the above-named and signed, declare that the evidence in this document has been compiled by me and is authentically the product/s of my own work as proof of my competency for the above stated qualification.

	Candidate Signature:


	RPL Advisor Signature:

	Date:

	Date:









QUALIFICATION DETAILS FOR RPL
Occupational Certificate: Furniture Designer 
Credits: 555. 
Knowledge Modules:  160.  Practical Skill Modules:  210.  Work Experience Modules: 185. 
NQF Level 3

CURRICULUM CONTENT 
Knowledge Modules:
· KM-01, History of design and furniture: a Global perspective, Level 5, 8 Credits.
· KM-02, History of design and furniture design - an African perspective, Level 6, 8 Credits.
· KM-03, History of design and furniture design, Level 7, 8 Credits.
· KM-04, Introduction to human factors in furniture design, Level 5, 8 Credits.
· KM-05, Ergonomics and anthropometrics, Level 6, 8 Credits.
· KM-06, Furniture design for inclusion, Level 7, 8 Credits.
· KM-07, Furniture Technology, Level 5, 8 Credits.
· KM-08, Furniture Technology, Level 6, 8 Credits.
· KM-09, Furniture Technology, Level 7, 8 Credits.
· KM-10, Workshop Practices, Level 5, 8 Credits.
· KM-11, Presentation through Design Media, Level 5, 8 Credits.
· KM-12, Design media 2, Level 6, 8 Credits.
· KM-13, Design media 3, Level 7, 8 Credits.
· KM-14, Furniture design business and project management, Level 5, 8 Credits.
· KM-15, Furniture Design Theory 1, Level 5, 8 Credits.
· KM-16, Furniture Design Theory 2, Level 6, 8 Credits.
· KM-17, Furniture Design Theory 3, Level 7, 8 Credits.
· KM-18, Furniture Design and Ideation 1, Level 5, 8 Credits.
· KM-19, Furniture Design and Ideation 2, Level 6, 8 Credits.
· KM-20, Furniture Design and Ideation 3, Level 7, 8 Credits.
Total number of credits for Knowledge Modules: 160

Practical Skill Modules: 
· PM-01, Determine the objectives and constraints of the design brief by consulting with clients and stakeholders, Level 7, 20 Credits.
· PM-02, Apply market research and innovative thinking to formulate design concepts for furniture products according to the design brief, Level 7, 75 Credits.
· PM-03, Communicate and render two-dimensional and three-dimensional design solutions visually, orally and written, using appropriate language with reference to culture and style with clients, management, sales and manufacturing staff, Level 7, 75 Credits.
· PM-04, Harmonize aesthetic considerations with technical, functional, ecological and production requirements and is within the brief and budget of the client, Level 6, 20 Credits.
· PM-05, Produce a production manual for the manufacturing of a furniture product which include all information and documentation ready for sign-off and hand-over, Level 7, 20 Credits.
Total number of credits for Practical Skill Modules: 210

Work Experience Modules: 
· WM-01, Furniture design brief clarification and project planning process, Level 7, 25 Credits.
· WM-02, Design research and development processes, Level 7, 55 Credits.
· WM-03, Furniture product rendering processes, Level 7, 55 Credits.
· WM-04, Furniture design for mass, batch or once-off production, Level 6, 25 Credits.
· WM-05, Furniture design finalization and hand over processes, Level 7, 25 Credits.
Total number of credits for Work Experience Modules: 185


ASSESSMENT CRITERIA FOR RPL

Associated Assessment Criteria for Exit Level Outcome 1: 
•  A holistic understanding of the client need and design brief is applied.
•  Suitable materials and manufacturing processes are used in product solutions.
•  The aesthetic and functional requirements of the user are addressed by the furniture design solutions.
•  Management of the design process in unfamiliar and variable contexts is demonstrated through product solutions.
•  Legislation and environmental impact of furniture design solutions is applied.
•  Complex problems in the design brief are identified, analysed and solved through the furniture design solutions.
•  Innovation and commercial viability are showcased through design solutions.

Associated Assessment Criteria for Exit Level Outcome 2: 
•  Design choices are adequately presented with physical and theoretical evidence.
•  Independent viewpoints are presented through design thinking.
•  Conceptual solutions are substantiated by relevant research on furniture trends, styles, markets and materials.
•  Information sources and market analysis are independently validated and is relevant to the design solution and indicates possible investors, customers, niche markets, gaps and trends.
•  The suitability of materials to the design concept is researched (by analysing and evaluating the composition, properties, characteristics and compatibility).
•  Manufacturing processes are researched and viability of production is substantiated.
•  Information is properly evaluated and managed.

Associated Assessment Criteria for Exit Level Outcome 3: 
•  Advanced two dimensional analogue and digital drawing techniques are used in furniture design solutions to create, logically evolve, conceptually simulate and communicate design ideas.
•  Advanced three dimensional analogue and digital modelling techniques are used in furniture design solutions to create, logically evolve, conceptually simulate and communicate design ideas.
•  Product solution information (two and three dimensional) is combined and presented orally, in print or electronically via the internet using appropriate occupational discourse.
•  Evidence of application of design-make-test-refine practices is substantiated in the range of presentation drawings.
•  A range of technical drawings is produced which shows a sound understanding of the technical processes involved in the manufacturing of the piece of furniture.
•  A quality presentation is compiled which communicates the design process from concept to final design and displays the work and is presented applying clear communication, professionalism in speech, demeanour and appearance.

Associated Assessment Criteria for Exit Level Outcome 4: 
•  Criteria for furniture design solution (final product) with aesthetic appeal, a common theme (style), innovativeness and lateral thinking is defined, discussed and applied.
•  Design details, design elements and sound design principles (such as aesthetic and ergonomic principles) are outlined, applied and incorporated per industry requirements.
•  Manufacturer capability, machine availability and outsourcing of components are investigated, considered and integrated in the furniture design.
•  Modification or change of design to incorporate requests for changes (which may be aesthetic or technical of nature) is planned, designed and executed.
•  Key professional practices in relation to the product solutions are discussed, applied and justified.
•  Adherence to professional practice and ethical norms of the furniture design sector is applied as per industry requirements.
•  Legal and ethical aspects of originality and intellectual property are applied according to industry requirements.



Associated Assessment Criteria for Exit Level Outcome 5: 
•  A thorough understanding of construction methods and manufacturability of furniture design is evident in the production proposal.
•  Sample designs/prototypes (workmanship, finishes, construction method, overall design, proportions and balance, material selection, combination and compatibility) are generated/made using computer-aided design (CAD), card models, sketches or hard prototypes demonstrating competence in resolving of complex problems applying evidence-based solutions and theory-driven arguments.
•  The feasibility of the furniture product is determined taking into consideration budget constraints, expectation of the client and external factors that may impact on the timeline and production.
•  Plans and schedules are evaluated with respect to the availability of resources and raw materials and realistic timelines are suggested.
•  The ability to work in a design team to complete projects form inception to completion (can also be project management) is demonstrated.
•  A comprehensive production pack for manufacturing of the product is compiled and entails final construction drawings, bill of materials with costing and budget, cutting lists, assembly specifications, lead times and planning of outsourced components.






EXIT LEVEL OUTCOMES
1. Solve furniture design problems through the design of product solutions by independently integrating design principles and applying critical thinking skills to analyse, synthesise and evaluate.
2. Apply research and analysis methodology which demonstrate detailed knowledge of the practice of furniture design and its relationship to other practices.
3. Use a range of design concept simulation methods, processes and techniques for communicating a furniture design solution which is aesthetical appealing and suitable to the rendering event.
4. Create marketable furniture concepts, design solutions and products addressing all aspects of the design brief and display good design and innovative characteristics.
5. Compile a comprehensive production pack for manufacturing of the product according to specifications given.
6. Communicate, render, present and market a concept and furniture design solution to a client.
7. Draft the production proposal for manufacturing of the furniture product.
8. Plan the production of the furniture design and compile all production documentation. 

RPL SELF ASSESSMENT FOR ACCESS TO OCCUPATIONAL QUALIFICATION/CREDITS/EISA
KNOWLEDGE QUESTIONNAIRE
	No
	ACTIVITY – Knowledge Questions
	KNOWLEDGE LEVEL
1=poor 5=excellent
	COMMENTS

	
	
	1
	2
	3
	4
	5
	

	KM01
	History of design and furniture: a Global perspective
	
	
	
	
	
	

	1
	KM-01-KT01: The world of design
	
	
	
	
	
	

	2
	KM-01-KT02: Design history
	
	
	
	
	
	

	3
	KM-01-KT03: Furniture in context
	
	
	
	
	
	

	KM02
	History of design and furniture design - an African perspective
	
	
	
	
	
	

	1
	KM-02-KT01: The value and context of indigenous knowledge
	
	
	
	
	
	

	2
	KM-02-KT02: African cultural context to furniture design
	
	
	
	
	
	

	3
	KM-02-KT03: Furniture in the African context
	
	
	
	
	
	

	4
	KM-02-KT04: African contemporary design
	
	
	
	
	
	

	KM03
	History of design and furniture design
	
	
	
	
	
	

	1
	KM-03-KT01: Applied design
	
	
	
	
	
	

	2
	KM-03-KT02: The future of furniture design
	
	
	
	
	
	

	3
	KM-03-KT03: Contemporary design
	
	
	
	
	
	

	KM04
	Introduction to human factors in furniture design
	
	
	
	
	
	

	1
	KM-04-KT01: Social-culture in context (introduction)
	
	
	
	
	
	

	2
	KM-04-KT02: Biopsychosocial factors
	
	
	
	
	
	

	3
	KM-04-KT03: Human scale, proportions and diversity physiological factors
	
	
	
	
	
	

	4
	KM-04-KT04: Application of anthropometry to furniture design
	
	
	
	
	
	

	KM05
	Ergonomics and anthropometrics,
	
	
	
	
	
	

	1
	KM-05-KT01: Applied human factors
	
	
	
	
	
	

	2
	KM-05-KT02: Designing for ease of use (usability)
	
	
	
	
	
	

	3
	KM-05-KT03: Designing for comfort
	
	
	
	
	
	

	4
	KM-05-KT04: Designing for safety
	
	
	
	
	
	

	5
	KM-05-KT05: Systems thinking in the context of furniture design
	
	
	
	
	
	

	KM06
	Furniture design for inclusion
	
	
	
	
	
	

	1
	KM-06-KT01: Striving for better designs
	
	
	
	
	
	

	2
	KM-06-KT02: Designing for variability
	
	
	
	
	
	

	3
	KM-03-KT03: Contemporary design
	
	
	
	
	
	

	4
	KM-06-KT04: Design for emerging cultures
	
	
	
	
	
	

	KM07
	Furniture Technology,
	
	
	
	
	
	

	1
	KM-07-KT01: Textiles
	
	
	
	
	
	

	2
	KM-07-KT02: Textile design
	
	
	
	
	
	

	3
	KM-07-KT03: Leather
	
	
	
	
	
	

	4
	KM-07-KT04: Consumables used in the furniture manufacturing and finishing processes
	
	
	
	
	
	

	5
	KM-07-KT05: Timber and timber finishes
	
	
	
	
	
	

	6
	KM-07-KT06: Steels and alloys
	
	
	
	
	
	

	7
	KM-07-KT07: Glass
	
	
	
	
	
	

	8
	KM-07-KT08: Plastics
	
	
	
	
	
	

	9
	KM-07-KT09: Granite, marble and regenerated stone, tiles
	
	
	
	
	
	

	KM08
	Furniture Technology
	
	
	
	
	
	

	1
	KM-08-KT01: Manufacturing processes
	
	
	
	
	
	

	2
	KM-08-KT02: National and international standards and requirements
	
	
	
	
	
	

	3
	KM-08-KT03: The relationship between environmental issues and furniture design
	
	
	
	
	
	

	KM09
	Furniture Technology,
	
	
	
	
	
	

	1
	KM-09-KT01: Advances in materials and technologies
	
	
	
	
	
	

	KM10
	Workshop Practices
	
	
	
	
	
	

	1
	KM-10-KT01: Safety, Health, Environment, Risk, Quality
	
	
	
	
	
	

	2
	KM-10-KT02: Workshop Practices
	
	
	
	
	
	

	3
	KM-10-KT03: Hand tools
	
	
	
	
	
	

	4
	KM-10-KT04: Machines and equipment
	
	
	
	
	
	

	5
	KM-10-KT05: Pneumatic tools
	
	
	
	
	
	

	6
	KM-10-KT06: Compressors
	
	
	
	
	
	

	7
	KM-10-KT07: Chemicals
	
	
	
	
	
	

	8
	KM-10-KT08: Construction and fabrication of furniture
	
	
	
	
	
	

	9
	KM-10-KT09: Model making
	
	
	
	
	
	

	10
	KM-10-KT10: Prototypes
	
	
	
	
	
	

	KM11
	Presentation through Design Media
	
	
	
	
	
	

	1
	KM-11-KT01: Design media
	
	
	
	
	
	

	2
	KM-11-KT02: 2D and 3D design as visual communication
	
	
	
	
	
	

	3
	KM-11-KT03: Conveying a message through rendering and presentation
	
	
	
	
	
	

	4
	KM-11-KT04: Software and computer generated illustrations
	
	
	
	
	
	

	KM12
	Design media 2
	
	
	
	
	
	

	1
	KM-12-KT01: Portfolio composition and documentation
	
	
	
	
	
	

	2
	KM-12-KT02: Social media
	
	
	
	
	
	

	3
	KM-12-KT03: Basic photographic skills
	
	
	
	
	
	

	KM13
	Design media 3
	
	
	
	
	
	

	1
	KM-13-KT01: Effective communication in design
	
	
	
	
	
	

	2
	KM-13-KT02: Design elements
	
	
	
	
	
	

	3
	KM-13-KT03: Product positioning and marketing
	
	
	
	
	
	

	KM14
	Furniture design business and project management
	
	
	
	
	
	

	1
	KM-14-KT01: Introduction to the business of furniture design
	
	
	
	
	
	

	2
	KM-14-KT02: Business management principles
	
	
	
	
	
	

	3
	KM-14-KT03: Basic financial management and budgeting principles
	
	
	
	
	
	

	4
	KM-14-KT04: Sales and marketing
	
	
	
	
	
	

	5
	KM-14-KT05: Financial administration principles
	
	
	
	
	
	

	6
	KM-14-KT06: Legislation and regulations related to furniture design and manufacturing
	
	
	
	
	
	

	7
	KM-14-KT07: Clients and communication
	
	
	
	
	
	

	8
	KM-14-KT08: National and international design competitions and virtual gallery
	
	
	
	
	
	

	9
	KM-14-KT09: Basic project management fundamentals
	
	
	
	
	
	

	KM15
	Furniture Design Theory 1
	
	
	
	
	
	

	1
	KM-15-KT01: Concepts and principles of design
	
	
	
	
	
	

	2
	KM-15-KT02: Design methodologies
	
	
	
	
	
	

	3
	KM-15-KT03: Introduction to design theory
	
	
	
	
	
	

	4
	KM-15-KT04: Colour theory
	
	
	
	
	
	

	5
	KM-15-KT05: Creative and design thinking
	
	
	
	
	
	

	KM16
	Furniture Design Theory 2
	
	
	
	
	
	

	1
	KM-16-KT01: Social and environmental responsibility in design
	
	
	
	
	
	

	2
	KM-16-KT02: Experimental furniture
	
	
	
	
	
	

	KM17
	Furniture Design Theory 3
	
	
	
	
	
	

	1
	KM-17-KT01: The nature of design thinking
	
	
	
	
	
	

	2
	KM-17-KT02: Thinking design
	
	
	
	
	
	

	3
	KM-17-KT03: Socio-cybernetics
	
	
	
	
	
	

	4
	KM-17-KT04: Design for sustainability
	
	
	
	
	
	

	5
	KM-17-KT05: The future of design
	
	
	
	
	
	

	KM18
	Furniture Design and Ideation 1
	
	
	
	
	
	

	1
	KM-18-KT01: Furniture in context
	
	
	
	
	
	

	2
	KM-18-KT02: Furniture composition and construction
	
	
	
	
	
	

	3
	KM-18-KT03: Basic principles of furniture design concepts
	
	
	
	
	
	

	4
	KM-18-KT04: Furniture design process
	
	
	
	
	
	

	5
	KM-18-KT05: The design brief
	
	
	
	
	
	

	6
	KM-18-KT06: Design concept and design solution
	
	
	
	
	
	

	7
	KM-18-KT07: Drawing as communication
	
	
	
	
	
	

	8
	KM-18-KT08: Engineering drawing
	
	
	
	
	
	

	9
	KM-18-KT09: Calculations and measurements
	
	
	
	
	
	

	10
	KM-18-KT10: Architectural plans
	
	
	
	
	
	

	11
	KM-18-KT11: Site surveys
	
	
	
	
	
	

	12
	KM-18-KT12: Computer design software
	
	
	
	
	
	

	KM19
	Furniture Design and Ideation 2
	
	
	
	
	
	

	1
	KM-19-KT01: Furniture design projects
	
	
	
	
	
	

	2
	KM-19-KT02: Market research
	
	
	
	
	
	

	3
	KM-19-KT03: Furniture production planning
	
	
	
	
	
	

	4
	KM-19-KT04: Technical specifications
	
	
	
	
	
	

	5
	KM-19-KT05: Prototypes
	
	
	
	
	
	

	6
	KM-19-KT06: Models and experimentation
	
	
	
	
	
	

	KM20
	Furniture Design and Ideation 3
	
	
	
	
	
	

	1
	KM-20-KT01: Ideation
	
	
	
	
	
	

	2
	KM-20-KT02: The visual and verbal language of design
	
	
	
	
	
	

	3
	KM-20-KT03: Critique
	
	
	
	
	
	

	4
	KM-20-KT04: Product design
	
	
	
	
	
	

	5
	KM-20-KT05: Research
	
	
	
	
	
	

	6
	KM-20-KT06: Information analysis and synthesis
	
	
	
	
	
	

	7
	KM-20-KT07: Report writing
	
	
	
	
	
	




	Additional comments 










	Candidate declaration:
I, (Full name) ___________________________________________ 

with ID Number ____________________________________ declare that the evidence in this document has been compiled by me and is authentic and true as proof of my knowledge competency for the above stated occupational qualification.
	Employer/Manager declaration:
I, (Full name) ___________________________________________ 
with ID Number ____________________________________ declare that the evidence in this document has been witnessed by me and is authentic and true as proof of the candidate’s knowledge competency for the above stated occupational qualification.

	Signature:


	Signature:

	Date:

	Date:





PRACTICAL SKILLS QUESTIONNAIRE
	No
	ACTIVITY – Practical Skills Questions
	SKILL LEVEL
1=poor 5=excellent
	COMMENTS (Provide evidence)

	
	
	1
	2
	3
	4
	5
	

	PM01
	Determine the objectives and constraints of the design brief by consulting with clients and stakeholders
	
	
	
	
	
	

	1
	PM-01-PS01: Obtain information about a potential client for information on the client needs and expectations from the furniture design
	
	
	
	
	
	

	2
	PM-01-PS02: Read and interpret a design brief for furniture products
	
	
	
	
	
	

	3
	PM-01-PS03: Read and interpret sketches / drawing from architects and interior designers and layout plans such as offices, residences, hotels for the design of suitable furniture
	
	
	
	
	
	

	4
	PM-01-PS04: Conduct an interview with the client to investigate the need for furniture to inform the interpretation of the design brief
	
	
	
	
	
	

	5
	PM-01-PS05: Keep accurate records of all interactions with clients and end-users and communicate in writing on decisions
	
	
	
	
	
	

	6
	PM-01-PS06: Plan, design and conduct a research project
	
	
	
	
	
	

	PM02
	Apply market research and innovative thinking to formulate design concepts for furniture products according to the design brief
	
	
	
	
	
	

	1
	PM-02-PS01: Apply research methodology and techniques to develop a concept or research a problem related to furniture design and master appropriate research methods and techniques
	
	
	
	
	
	

	2
	PM-02-PS02: Conduct basic market analysis to gain market insight and identify suitable business opportunities for furniture concepts
	
	
	
	
	
	

	3
	PM-02-PS03: Conduct desk research into existing products and designs, customer needs and the political, technological, social and economic environment, trends, etc. in support of furniture design opportunities
	
	
	
	
	
	

	4
	PM-02-PS04: Identify a range of materials as relevant to the furniture design
	
	
	
	
	
	

	5
	PM-02-PS05: Identify the manufacturing process of a range of furniture designs
	
	
	
	
	
	

	6
	PM-02-PS06: Identify relevant service providers, suppliers and outsource work
	
	
	
	
	
	

	7
	PM-02-PS07: Identify and consider the costing of the furniture product within budgetary constraints
	
	
	
	
	
	

	8
	PM-02-PS08: Apply innovative and creative thinking to develop a design concept which is novel, original, aesthetically appealing, etc.
	
	
	
	
	
	

	9
	PM-02-PS09: Apply ideation and concept development techniques
	
	
	
	
	
	

	10
	PM-02-PS10: Analyse, critique and evaluate design solutions
	
	
	
	
	
	

	11
	PM-02-PS11: Adjust/refine/revise concept and design based on valid evaluation, comment and recommendations
	
	
	
	
	
	

	12
	PM-02-PS12: Document the creative and technological design process
	
	
	
	
	
	

	PM03
	Communicate and render two-dimensional and three-dimensional design solutions visually, orally and written, using appropriate language with reference to culture and style with clients, management, sales and manufacturing staff
	
	
	
	
	
	

	1
	PM-03-PS01: Apply relevant design media to compile a presentation of a design in physical format
	
	
	
	
	
	

	2
	PM-03-PS02: Consider models and photographs of models/prototypes in various assembly stages and represent
	
	
	
	
	
	

	3
	PM-03-PS03: Identify and select a range of samples (various options) complimenting the furniture design solution
	
	
	
	
	
	

	4
	PM-03-PS04: Use rendering tools (such as V-Ray, Sketchup and Photoshop) apply materials, apply light setting and render final high resolution product
	
	
	
	
	
	

	5
	PM-03-PS05: Communicate design using appropriate media
	
	
	
	
	
	

	6
	PM-03-PS06: Prepare a presentation for a furniture design solution to the client (role-play)
	
	
	
	
	
	

	7
	PM-03-PS07: Sell the design to the client (role play)
	
	
	
	
	
	

	8
	PM-03-PS08: Compile a manufacturing budget for a furniture product
	
	
	
	
	
	

	9
	PM-03-PS09: Identify the time to production and delivery of a furniture product
	
	
	
	
	
	

	10
	PM-03-PS10: Motivate selected raw materials and finishes
	
	
	
	
	
	

	11
	PM-03-PS11: Create a sample board to discuss the options with the client
	
	
	
	
	
	

	PM04
	Harmonize aesthetic considerations with technical, functional, ecological and production requirements and is within the brief and budget of the client
	
	
	
	
	
	

	1
	PM-04-PS01: Apply sketching and drawing techniques to draft free hand sketches of general objects and furniture
	
	
	
	
	
	

	2
	PM-04-PS02: Draft illustrations and concept drawings to demonstrate the design solution
	
	
	
	
	
	

	3
	PM-04-PS03: Compile technical drawings/prototype drawing for different purposes (i.e. for prototyping and production) (hand drawn)
	
	
	
	
	
	

	4
	PM-04-PS04: Prepare prototype drawings
	
	
	
	
	
	

	5
	PM-04-PS05: Use computer aided design software programmes as a tool to design individual pieces and a range of furniture
	
	
	
	
	
	

	6
	PM-04-PS06: Make a model to convert the design solution into a 3D representation (different types for stages of the design)
	
	
	
	
	
	

	7
	PM-04-PS07: Fabricate or oversee the fabrication of the prototype and perform finishing operations to finish the product
	
	
	
	
	
	

	PM05
	Produce a production manual for the manufacturing of a furniture product which include all information and documentation ready for sign-off and hand-over
	
	
	
	
	
	

	1
	PM-05-PS01: Identify and communicate with external suppliers
	
	
	
	
	
	

	2
	PM-05-PS02: Sourcing and outsourcing components to external suppliers of fabricators
	
	
	
	
	
	

	3
	PM-05-PS03: Compile a bill of materials (BOM) for the manufacturing of a furniture product
	
	
	
	
	
	

	4
	PM-05-PS04: Prepare sketches, diagrams, illustrations, plans, samples and models to communicate design concepts
	
	
	
	
	
	

	5
	PM-05-PS05: Compile and store documentation (including spreadsheets and graphs) related to the furniture design and production processes by using relevant computer software programmes
	
	
	
	
	
	

	6
	PM-05-PS06: Identify the production processes of a company for the manufacturing of a furniture product
	
	
	
	
	
	

	7
	PM-05-PS07: Generate programming for CNC machines, laser cutters, etc.
	
	
	
	
	
	

	8
	PM-05-PS08: Analyse the production procedures to develop instructions for manufacturing and solve design related problems impacting on the manufacturing process
	
	
	
	
	
	

	9
	PM-05-PS09: Conduct a cost analysis of the furniture product
	
	
	
	
	
	

	10
	PM-05-PS10: Compile a production pack with all the relevant information to give sufficient instructions for all role players (production manager, service providers, suppliers, etc.) in the manufacturing process
	
	
	
	
	
	

	Additional comments 













	Candidate declaration:
I, (Full name) ___________________________________________ 

with ID Number ____________________________________ declare that the evidence in this document has been compiled by me and is authentic and true as proof of my practical skills for the above stated occupational qualification.
	Employer/Manager declaration:
I, (Full name) ___________________________________________ 
with ID Number ____________________________________ declare that the evidence in this document has been witnessed by me and is authentic and true as proof of the candidate’s practical skills for the above stated occupational qualification.

	Signature:


	Signature:

	Date:


	Date:





[bookmark: _heading=h.wmk2xqaj7499]WORK EXPERIENCE QUESTIONNAIRE
	No
	Workplace Skills and Experience
	SKILL LEVEL
1=poor 5=excellent
	Number of months/years practical work experience (provide evidence)
	Comments on the use of these in the workplace (provide evidence)

	
	
	1
	2
	3
	4
	5
	
	

	1
	WM-01, Furniture design brief clarification and project planning process,
	
	
	
	
	
	
	

	2
	WM-02, Design research and development processes,
	
	
	
	
	
	
	

	3
	WM-03, Furniture product rendering processes,
	
	
	
	
	
	
	

	4
	WM-04, Furniture design for mass, batch or once-off production,
	
	
	
	
	
	
	

	5
	WM-05, Furniture design finalization and hand over processes,
	
	
	
	
	
	
	

	Additional comments 










	




	Candidate declaration:

I, (Full name) ___________________________________________ 

with ID Number ____________________________________ declare that the evidence in this document has been compiled by me and is authentic and true as proof of my competency and experience in the workplace for the above stated occupational qualification.
	Employer/Manager declaration:

I, (Full name) ___________________________________________ 

with ID Number ____________________________________ declare that the evidence in this document has been witnessed by me and is authentic and true as proof of the candidate’s competency and experience in the workplace for the above stated occupational qualification.

	Signature:


	Signature:
	

	Date:


	Date:
	





EXTERNAL INTEGRATED SUMMATIVE ASSESSMENT

Assessment Model

An external integrated summative assessment, conducted through the relevant QCTO Assessment Quality Partner is required for the issuing of this qualification. The external integrated summative assessment will focus on the exit level outcomes and associated assessment criteria. The assessment will be conducted through written assessment and the evaluation of practical tasks at decentralised approved assessment sites by a panel of assessors evaluated by assessor(s) registered with the AQP within a period of one day.


Assessment Standards for the Qualification 
Integrated Assessment Focus Area 1
Establish and interpret a furniture design brief of a client using industry experience to support the conversation (8%)
Associated Assessment Criteria
· A holistic understanding of the client need and design brief is demonstrated in support of extracting relevant information from the client that will inform the design
· Possible Design solutions are suggested using verbal communication or visual (free hand) sketches to establish direction of possible design solutions
Integrated Assessment Focus Area 2
Research and analyse furniture trends, styles, markets and materials related to a specific furniture concept or design (15%)
Associated Assessment Criteria
· Various sources of information is accessed and information selected on furniture trends is relevant to the furniture concept or design
· Various styles of furniture design is studied and researched
· The information and market analysis is relevant to the design and indicates possible investors, customers, niche markets, gaps and trends.
· Suitable materials, which might include wood, metal, plastic and textiles are researched by analysing the composition, properties and characteristics
· Sources, availability and suitability of various materials are investigated and identified
· Applicable legislation is identified and the application thereof on the design criteria is assessed

Integrated Assessment Focus Area 3
Apply a variety of techniques to produce a range of free hand sketches, design drawings, presentation drawings and technical drawings for a furniture design solution showing the design process (11%)
Associated Assessment Criteria
· A range of legible freehand sketches relevant to the concept is produced
· A range of legible design drawings is produced which shows a technical ability and meets general accepted requirements
· A range of presentation drawings is produced which is aesthetical appealing and suitable to the rendering event
· A range of technical drawings is produced which shows a sound understanding of the technical processes involved in the manufacturing of the piece of furniture

Integrated Assessment Focus Area 4
Create marketable furniture concepts, design solutions and products addressing all aspects of the design brief (20%)
Associated Assessment Criteria
· A furniture design concept which is guided by brief of the clients is generated
· Design details are prepared which includes all design elements and applies sound design principles (such as aesthetic and ergonomic)
· The furniture style is interpreted across various creative applications
· Quality of design form a usable and functional perspective
· Materials, which might include wood, metal, plastic and textiles are selected and are suitable to the design
· The design takes cognisance of manufacturer capability and machine availability as well as outsourcing of components
· Ability to modify or change the design to incorporate requests for changes is demonstrated

Integrated Assessment Focus Area 5
Ensure the furniture concept meets good design characteristics (20%)
Associated Assessment Criteria
· The furniture design solution (final product) has aesthetic appeal and meets criteria of innovativeness and demonstration of lateral thinking
· A common theme is applied across projects (style)
· Legal and ethical aspects of originality and intellectual property are respected
Integrated Assessment Focus Area 6
Communicate, render, present and market a concept and furniture design solution to a client (11%)
Associated Assessment Criteria
· A quality presentation is compiled which communicates the design process from concept to final design and displays the work
· The design solution is presented to the client applying clear communication, professionalism in speech, demeanour and dress/appearance
· Communication with team members and team leaders is clear and concise

Integrated Assessment Focus Area 7
Draft the production proposal for manufacturing of the furniture product (8%)
Associated Assessment Criteria
· Furniture construction methods and manufacturability is evident in the production proposal
· An understanding of construction and manufacturing of furniture and how the furniture items will be made is demonstrated
· Sample designs/prototypes (workmanship, finishes, construction method, overall design, proportions and balance, material selection and combination) are generated/made using computer-aided design (CAD), card models, sketches or hard prototypes

Integrated Assessment Focus Area 8
Plan the production of the furniture design and compile all production documentation (7%)
Associated Assessment Criteria
· Competence in handling complex problems is demonstrated
· External factors that may impact on the timeline are identified and brought into consideration
· The feasibility of the furniture product is determined based on the budget and expectation of the client
· Plans and schedules are evaluated with respect to the availability of resources and raw materials and realistic timelines are suggested
· The ability to work in a design team to complete projects from inception to completion (can also be project management) is demonstrated
· A comprehensive production pack for manufacturing of the product is compiled and entails final construction drawings, bill of materials with costing and budget, cutting lists, assembly specifications, lead times and planning of outsourced components
ASSESSMENT/EVALUATION KNOWLEDGE ASSESSMENT – ASSESSOR JUDGEMENT 
	No
	  Knowledge Questions
	
	
	COMMENTS

	
	
	Sufficient Knowledge
	Insufficient Knowledge
	

	KM01
	History of design and furniture: a Global perspective
	
	
	

	1
	KM-01-KT01: The world of design
	
	
	

	2
	KM-01-KT02: Design history
	
	
	

	3
	KM-01-KT03: Furniture in context
	
	
	


	KM02
	History of design and furniture design - an African perspective
	
	
	

	1
	KM-02-KT01: The value and context of indigenous knowledge
	
	
	

	2
	KM-02-KT02: African cultural context to furniture design
	
	
	

	3
	KM-02-KT03: Furniture in the African context
	
	
	

	4
	KM-02-KT04: African contemporary design
	
	
	

	KM03
	History of design and furniture design
	
	
	

	1
	KM-03-KT01: Applied design
	
	
	

	2
	KM-03-KT02: The future of furniture design
	
	
	

	3
	KM-03-KT03: Contemporary design
	
	
	

	KM04
	Introduction to human factors in furniture design
	
	
	

	1
	KM-04-KT01: Social-culture in context (introduction)
	
	
	

	2
	KM-04-KT02: Biopsychosocial factors
	
	
	

	3
	KM-04-KT03: Human scale, proportions and diversity physiological factors
	
	
	

	4
	KM-04-KT04: Application of anthropometry to furniture design
	
	
	

	KM05
	Ergonomics and anthropometrics,
	
	
	

	1
	KM-05-KT01: Applied human factors
	
	
	

	2
	KM-05-KT02: Designing for ease of use (usability)
	
	
	

	3
	KM-05-KT03: Designing for comfort
	
	
	

	4
	KM-05-KT04: Designing for safety
	
	
	

	5
	KM-05-KT05: Systems thinking in the context of furniture design
	
	
	

	KM06
	Furniture design for inclusion
	
	
	

	1
	KM-06-KT01: Striving for better designs
	
	
	

	2
	KM-06-KT02: Designing for variability
	
	
	

	3
	KM-03-KT03: Contemporary design
	
	
	

	4
	KM-06-KT04: Design for emerging cultures
	
	
	

	KM07
	Furniture Technology,
	
	
	

	1
	KM-07-KT01: Textiles
	
	
	

	2
	KM-07-KT02: Textile design
	
	
	

	3
	KM-07-KT03: Leather
	
	
	

	4
	KM-07-KT04: Consumables used in the furniture manufacturing and finishing processes
	
	
	

	5
	KM-07-KT05: Timber and timber finishes
	
	
	

	6
	KM-07-KT06: Steels and alloys
	
	
	

	7
	KM-07-KT07: Glass
	
	
	

	8
	KM-07-KT08: Plastics
	
	
	

	9
	KM-07-KT09: Granite, marble and regenerated stone, tiles
	
	
	

	KM08
	Furniture Technology
	
	
	

	1
	KM-08-KT01: Manufacturing processes
	
	
	

	2
	KM-08-KT02: National and international standards and requirements
	
	
	

	3
	KM-08-KT03: The relationship between environmental issues and furniture design
	
	
	

	KM09
	Furniture Technology,
	
	
	

	1
	KM-09-KT01: Advances in materials and technologies
	
	
	

	KM10
	Workshop Practices
	
	
	

	1
	KM-10-KT01: Safety, Health, Environment, Risk, Quality
	
	
	

	2
	KM-10-KT02: Workshop Practices
	
	
	

	3
	KM-10-KT03: Hand tools
	
	
	

	4
	KM-10-KT04: Machines and equipment
	
	
	

	5
	KM-10-KT05: Pneumatic tools
	
	
	

	6
	KM-10-KT06: Compressors
	
	
	

	7
	KM-10-KT07: Chemicals
	
	
	

	8
	KM-10-KT08: Construction and fabrication of furniture
	
	
	

	9
	KM-10-KT09: Model making
	
	
	

	10
	KM-10-KT10: Prototypes
	
	
	

	KM11
	Presentation through Design Media
	
	
	

	1
	KM-11-KT01: Design media
	
	
	

	2
	KM-11-KT02: 2D and 3D design as visual communication
	
	
	

	3
	KM-11-KT03: Conveying a message through rendering and presentation
	
	
	

	4
	KM-11-KT04: Software and computer generated illustrations
	
	
	

	KM12
	Design media 2
	
	
	

	1
	KM-12-KT01: Portfolio composition and documentation
	
	
	

	2
	KM-12-KT02: Social media
	
	
	

	3
	KM-12-KT03: Basic photographic skills
	
	
	

	KM13
	Design media 3
	
	
	

	1
	KM-13-KT01: Effective communication in design
	
	
	

	2
	KM-13-KT02: Design elements
	
	
	

	3
	KM-13-KT03: Product positioning and marketing
	
	
	

	KM14
	Furniture design business and project management
	
	
	

	1
	KM-14-KT01: Introduction to the business of furniture design
	
	
	

	2
	KM-14-KT02: Business management principles
	
	
	

	3
	KM-14-KT03: Basic financial management and budgeting principles
	
	
	

	4
	KM-14-KT04: Sales and marketing
	
	
	

	5
	KM-14-KT05: Financial administration principles
	
	
	

	6
	KM-14-KT06: Legislation and regulations related to furniture design and manufacturing
	
	
	

	7
	KM-14-KT07: Clients and communication
	
	
	

	8
	KM-14-KT08: National and international design competitions and virtual gallery
	
	
	

	9
	KM-14-KT09: Basic project management fundamentals
	
	
	

	KM15
	Furniture Design Theory 1
	
	
	

	1
	KM-15-KT01: Concepts and principles of design
	
	
	

	2
	KM-15-KT02: Design methodologies
	
	
	

	3
	KM-15-KT03: Introduction to design theory
	
	
	

	4
	KM-15-KT04: Colour theory
	
	
	

	5
	KM-15-KT05: Creative and design thinking
	
	
	

	KM16
	Furniture Design Theory 2
	
	
	

	1
	KM-16-KT01: Social and environmental responsibility in design
	
	
	

	2
	KM-16-KT02: Experimental furniture
	
	
	

	KM17
	Furniture Design Theory 3
	
	
	

	1
	KM-17-KT01: The nature of design thinking
	
	
	

	2
	KM-17-KT02: Thinking design
	
	
	

	3
	KM-17-KT03: Socio-cybernetics
	
	
	

	4
	KM-17-KT04: Design for sustainability
	
	
	

	5
	KM-17-KT05: The future of design
	
	
	

	KM18
	Furniture Design and Ideation 1
	
	
	

	1
	KM-18-KT01: Furniture in context
	
	
	

	2
	KM-18-KT02: Furniture composition and construction
	
	
	

	3
	KM-18-KT03: Basic principles of furniture design concepts
	
	
	

	4
	KM-18-KT04: Furniture design process
	
	
	

	5
	KM-18-KT05: The design brief
	
	
	

	6
	KM-18-KT06: Design concept and design solution
	
	
	

	7
	KM-18-KT07: Drawing as communication
	
	
	

	8
	KM-18-KT08: Engineering drawing
	
	
	

	9
	KM-18-KT09: Calculations and measurements
	
	
	

	10
	KM-18-KT10: Architectural plans
	
	
	

	11
	KM-18-KT11: Site surveys
	
	
	

	12
	KM-18-KT12: Computer design software
	
	
	

	KM19
	Furniture Design and Ideation 2
	
	
	

	1
	KM-19-KT01: Furniture design projects
	
	
	

	2
	KM-19-KT02: Market research
	
	
	

	3
	KM-19-KT03: Furniture production planning
	
	
	

	4
	KM-19-KT04: Technical specifications
	
	
	

	5
	KM-19-KT05: Prototypes
	
	
	

	6
	KM-19-KT06: Models and experimentation
	
	
	

	KM20
	Furniture Design and Ideation 3
	
	
	

	1
	KM-20-KT01: Ideation
	
	
	

	2
	KM-20-KT02: The visual and verbal language of design
	
	
	

	3
	KM-20-KT03: Critique
	
	
	

	4
	KM-20-KT04: Product design
	
	
	

	5
	KM-20-KT05: Research
	
	
	

	6
	KM-20-KT06: Information analysis and synthesis
	
	
	

	7
	KM-20-KT07: Report writing
	
	
	






	Assessor comments:









	Moderator comments:

	Assessor Name:

	Moderator Name:

	Assessor Signature:


	Moderator Signature:

	Date:

	Date:




PRACTICAL ASSESSMENT EVALUATION
	No
	ACTIVITY – Practical Skills Questions
	ASSESSOR EVALUATION OF
CANDIDATE SKILL LEVEL
1=poor 5=excellent
	COMMENTS (Provide evidence)

	
	
	1
	2
	3
	4
	5
	

	PM01
	Determine the objectives and constraints of the design brief by consulting with clients and stakeholders
	
	
	
	
	
	

	1
	PM-01-PS01: Obtain information about a potential client for information on the client needs and expectations from the furniture design
	
	
	
	
	
	

	2
	PM-01-PS02: Read and interpret a design brief for furniture products
	
	
	
	
	
	

	3
	PM-01-PS03: Read and interpret sketches / drawing from architects and interior designers and layout plans such as offices, residences, hotels for the design of suitable furniture
	
	
	
	
	
	

	4
	PM-01-PS04: Conduct an interview with the client to investigate the need for furniture to inform the interpretation of the design brief
	
	
	
	
	
	

	5
	PM-01-PS05: Keep accurate records of all interactions with clients and end-users and communicate in writing on decisions
	
	
	
	
	
	

	6
	PM-01-PS06: Plan, design and conduct a research project
	
	
	
	
	
	

	PM02
	Apply market research and innovative thinking to formulate design concepts for furniture products according to the design brief
	
	
	
	
	
	

	1
	PM-02-PS01: Apply research methodology and techniques to develop a concept or research a problem related to furniture design and master appropriate research methods and techniques
	
	
	
	
	
	

	2
	PM-02-PS02: Conduct basic market analysis to gain market insight and identify suitable business opportunities for furniture concepts
	
	
	
	
	
	

	3
	PM-02-PS03: Conduct desk research into existing products and designs, customer needs and the political, technological, social and economic environment, trends, etc. in support of furniture design opportunities
	
	
	
	
	
	

	4
	PM-02-PS04: Identify a range of materials as relevant to the furniture design
	
	
	
	
	
	

	5
	PM-02-PS05: Identify the manufacturing process of a range of furniture designs
	
	
	
	
	
	

	6
	PM-02-PS06: Identify relevant service providers, suppliers and outsource work
	
	
	
	
	
	

	7
	PM-02-PS07: Identify and consider the costing of the furniture product within budgetary constraints
	
	
	
	
	
	

	8
	PM-02-PS08: Apply innovative and creative thinking to develop a design concept which is novel, original, aesthetically appealing, etc.
	
	
	
	
	
	

	9
	PM-02-PS09: Apply ideation and concept development techniques
	
	
	
	
	
	

	10
	PM-02-PS10: Analyse, critique and evaluate design solutions
	
	
	
	
	
	

	11
	PM-02-PS11: Adjust/refine/revise concept and design based on valid evaluation, comment and recommendations
	
	
	
	
	
	

	12
	PM-02-PS12: Document the creative and technological design process
	
	
	
	
	
	

	PM03
	Communicate and render two-dimensional and three-dimensional design solutions visually, orally and written, using appropriate language with reference to culture and style with clients, management, sales and manufacturing staff
	
	
	
	
	
	

	1
	PM-03-PS01: Apply relevant design media to compile a presentation of a design in physical format
	
	
	
	
	
	

	2
	PM-03-PS02: Consider models and photographs of models/prototypes in various assembly stages and represent
	
	
	
	
	
	

	3
	PM-03-PS03: Identify and select a range of samples (various options) complimenting the furniture design solution
	
	
	
	
	
	

	4
	PM-03-PS04: Use rendering tools (such as V-Ray, Sketchup and Photoshop) apply materials, apply light setting and render final high resolution product
	
	
	
	
	
	

	5
	PM-03-PS05: Communicate design using appropriate media
	
	
	
	
	
	

	6
	PM-03-PS06: Prepare a presentation for a furniture design solution to the client (role-play)
	
	
	
	
	
	

	7
	PM-03-PS07: Sell the design to the client (role play)
	
	
	
	
	
	

	8
	PM-03-PS08: Compile a manufacturing budget for a furniture product
	
	
	
	
	
	

	9
	PM-03-PS09: Identify the time to production and delivery of a furniture product
	
	
	
	
	
	

	10
	PM-03-PS10: Motivate selected raw materials and finishes
	
	
	
	
	
	

	11
	PM-03-PS11: Create a sample board to discuss the options with the client
	
	
	
	
	
	

	PM04
	Harmonize aesthetic considerations with technical, functional, ecological and production requirements and is within the brief and budget of the client
	
	
	
	
	
	

	1
	PM-04-PS01: Apply sketching and drawing techniques to draft free hand sketches of general objects and furniture
	
	
	
	
	
	

	2
	PM-04-PS02: Draft illustrations and concept drawings to demonstrate the design solution
	
	
	
	
	
	

	3
	PM-04-PS03: Compile technical drawings/prototype drawing for different purposes (i.e. for prototyping and production) (hand drawn)
	
	
	
	
	
	

	4
	PM-04-PS04: Prepare prototype drawings
	
	
	
	
	
	

	5
	PM-04-PS05: Use computer aided design software programmes as a tool to design individual pieces and a range of furniture
	
	
	
	
	
	

	6
	PM-04-PS06: Make a model to convert the design solution into a 3D representation (different types for stages of the design)
	
	
	
	
	
	

	7
	PM-04-PS07: Fabricate or oversee the fabrication of the prototype and perform finishing operations to finish the product
	
	
	
	
	
	

	PM05
	Produce a production manual for the manufacturing of a furniture product which include all information and documentation ready for sign-off and hand-over
	
	
	
	
	
	

	1
	PM-05-PS01: Identify and communicate with external suppliers
	
	
	
	
	
	

	2
	PM-05-PS02: Sourcing and outsourcing components to external suppliers of fabricators
	
	
	
	
	
	

	3
	PM-05-PS03: Compile a bill of materials (BOM) for the manufacturing of a furniture product
	
	
	
	
	
	

	4
	PM-05-PS04: Prepare sketches, diagrams, illustrations, plans, samples and models to communicate design concepts
	
	
	
	
	
	

	5
	PM-05-PS05: Compile and store documentation (including spreadsheets and graphs) related to the furniture design and production processes by using relevant computer software programmes
	
	
	
	
	
	

	6
	PM-05-PS06: Identify the production processes of a company for the manufacturing of a furniture product
	
	
	
	
	
	

	7
	PM-05-PS07: Generate programming for CNC machines, laser cutters, etc.
	
	
	
	
	
	

	8
	PM-05-PS08: Analyse the production procedures to develop instructions for manufacturing and solve design related problems impacting on the manufacturing process
	
	
	
	
	
	

	9
	PM-05-PS09: Conduct a cost analysis of the furniture product
	
	
	
	
	
	

	10
	PM-05-PS10: Compile a production pack with all the relevant information to give sufficient instructions for all role players (production manager, service providers, suppliers, etc.) in the manufacturing process
	
	
	
	
	
	



	Assessor comments:




	Moderator comments:

	Assessor Name:
	Moderator Name:


	Signature:


	Signature:

	Date:

	Date:





WORKPLACE ASSESSMENT
 
	No
	Workplace Skills and Experience
	ASSESSOR EVALUATION OF SKILL LEVEL
1=poor 5=excellent
	Number of months/years practical work experience (provide evidence)
	Comments on the use of these in the workplace (provide evidence)

	
	
	1
	2
	3
	4
	5
	
	

	1
	WM-01, Furniture design brief clarification and project planning process,
	
	
	
	
	
	
	

	2
	WM-02, Design research and development processes,
	
	
	
	
	
	
	

	3
	WM-03, Furniture product rendering processes,
	
	
	
	
	
	
	

	4
	WM-04, Furniture design for mass, batch or once-off production,
	
	
	
	
	
	
	

	5
	WM-05, Furniture design finalization and hand over processes,
	
	
	
	
	
	
	

	Assessor comments:





	Moderator comments:



	Assessor Name:

	Moderator Name:

	Assessor Signature:


	Moderator Signature:

	Date:

	Date:




EISA ASSESSMENT

Observation Evaluation
· Fair: 1
· Good: 2
· Excellent: 3









FEEDBACK AND RECOMMENDATION 

	Candidate Name:
	

	Company:
	

	Candidate ID number:
	

	RESULTS

	
	Ready (Achieved)
	Not yet ready (Not achieved) 
	Comment/recommendation

	Knowledge assessment
	
	
	

	Practical assessment
	
	
	

	Workplace assessment
	
	
	

	EISA assessment
	
	
	

	Workplace Observation
	
	
	

	Overall result
	
	
	

	Assessor comment and recommendations:


	Moderator comment:



	Assessor Name:

	Moderator Name:

	Assessor Signature:

	Moderator Signature:

	Date:

	Date:





APPEALS 

APPEALS FORM
	Name of RPL Candidate:
	

	Name of Advisor:
	

	Name of institution:
	

	Name of moderator:
	

	Reason for appeal:
	




	RPL candidate Signature:
	

	Date:
	

	Assessor Name: 
	

	Assessor findings and comments:
	



	Assessor Signature
	


	Date:
	

	Moderator Name:
	

	Moderator findings and comments
	



	Moderator Signature:
	


	Date:
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